T8 HATTH
MINISTRY OF
" HOME AFFAIRS

SEXUET HARASSMENT




Te
MINISTRY OF
= HOME AFFAIRS




MINISTRY OF im}
HOME AFFAIRS dwt
El =1

The New Criminal Laws strengthen the
legal regime to provide protection to

women from sexual harassment

B Prevention and Prohibition: Defines and prohibits sexual harassment
to foster a harassment-free workplace.

B Alignment with International Standards: Reinforcing commitment to
gender equality and non-discrimination.

B Criminal Penalties: Sexual harassment encompasses physical contact,
demands for sexual favours, displaying pornography against a woman’s
will, and making sexually coloured remarks.

B Civil Remedies: Victims of sexual harassment may also pursue civil
remedies through legal avenues, such as civil lawsuits or administrative
complaints.

B Workplace Policies: Employers are required by law to implement policies
and procedures for preventing and addressing sexual harassment in the
workplace.

M Strategies for Reducing Sexual Harassment: Education, culture of

respect, policies, victim empowerment, collaboration, and advocacy.
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